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Introducing the Global Health
Trials Professional Membership Scheme

In partnership with WHO-TDR we have built a free and open access highly
specific system to support and develop careers in clinical research for all staff
roles

We aim for this to become a well recognised and highly valid continuing
professional membership scheme for all research
staff in the field of Global Health

Key partners such as The Bill and Melinda Gates Foundation,
EDCTP, WHO-TDR, The University of Oxford (and others)
help make this an accepted scheme that can give you the

recognition you should have for your knowledge and skills




The Professional Membership Scheme:
« Creates awareness that research is a
career path with wide opportunities for
many roles

Allows researchers to identify appropriate
and targeted training opportunities

Secure, audited and high guality

Professional CV and training record.

Helps research study leaders and
Institutions support, manage and
develop their staff

Helps staff be recognised



Steps involved
In awarding a
professional
membership

GlobalHealthTrials

Your Profile
Begin building your professional development record
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Membership,

There are 4 steps in this scheme. Steps 1-3 are completed by you; we,
a membership level. Going through the steps should not take long. Youj
complete your forms at s Ister date.

Complete.
BUILD < P!
vou cv
Eat
Approx. 15 mins
View CV in POF format

Approx. 1o mins

t

a
=1
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Other CPD Points

If you have done anything else that yo
recond

You can lesve it st any point and come
skills, training or exparience to increase

Competenci

OTHER CPD
FOINTS

Apprax. xoc mins

MODERATION

come backlaog

2. Fillin
Core
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AND AWARDING

OF 1 EMBERSHIF

3. Fill in
other CPD
Points

MODERATION
AND AWARDING.
OF MEMBERSHIP

Approx. x weeks

STUDY OPERATIONS

1Y REPORTING

| STUDY LABORATORIES

= st and do within your current or past roles. This buids your CPD points and completion

e cick "Save”, Retum at any future point and add new

© oeriniTIoN

I have been trained
| have reosived training {this can
inciude formalidocumented observing
of others) but have no personal
axparience in this task or activity.

I have some experience
1 have performed this task or
activity but not regularly or recently
(less than one year's experiznce, of
occasional, or past expenience).

1 am capable at this
1/am able in this task or sctivity, itis
apart of my job and | am competent
(1-2 years experience may be an
‘appropriate guide depending on how
often it is conducted and how
comglex the task).

TCOL REVIEW AND APFROVAL

¥ MANAGEMENT AND GOVERNANCE

'NFORMED CONSENT & COMMUNITY ENGAGEMENT

ETUDY INTERVENTION MANAGEMENT

| am consistently compstent 3t this
task or activity. It is 2 normal pant of
my job and | £an conduct it
‘confidently with no supervision {over
2 years could be 3 quide, depending
on reguiarty of the task and
complexity).

I am highly competent

I have besn parforming this task or
activity for many years and | train

others. | take a lead role in this task
and woul be invalved in the design
or operationsl aspect.

Attach certificate § relevant documents (if applicable)

(Bowse. )

Finish »

‘Study procedure specific training
Lorem ipsum dolor it amst,
‘consectetur adipiscing el Sed
sapien ectus nenatis.

Another drop down type
Lorem ipsum dolor sit amet,
‘consectetur adipiscing el Sed
‘sapien ectus, feugint eget commada
vitae, gravida vitae mi. Vivamus.
libero quam, venenatis et malesuada
et

And yet znother here
Lorem ipsum dolor sit amet,
consectetur adipiscing el

@ eer IN ToucH

The sim of ths schame i 1o guide,
support and develop cinical trial
staff working at all levels and in all
fields of Glotal Health




Building a Profile

To build their profile, the user
completes the:

*CV template
*Core Competencies section
*Other Points section

It takes approximately 30 — 40 minutes
to complete all sections.

At any point in this process the user
can save, exit, and then return to
complete the record at a later date.
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Beqgin building your professional development record B SET IN TONCH

The sim of this scheme bs i guide,
suppart and devaion cinical reseans

stafTwarking =f all levels and in ol S=ds
of Global Health.

MARY Membarshp eval: Submizslon requirsd

[0 PRSP ——
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further isformation, have & quastion ar B
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CORE
l=ami from them. it Reips bl your Dol and compietion SIS, your membership ievel
COMFETENCIES
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Fou 2an leave this s2cion &t any Soint and retum o compiete Elster In the fuure you
L C2N netum o thes form be 8cd Rew Sk, trining o sxperience which Can INCeess pou

score.

Tiell es Ut other profssional acthises tat you have been invales In (hat aee not
OTHER POINTS Ichuded In he sibove sechions] o which you Think ou Coukd GaIN mors poims.
Appeoor. 10 mines.

0 ven

Ones compisisd_ your G, Gone Competancy famms and Other Acthities will be
maoderated by cur panel end & membership level will be awarded. You will be sued wih
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MODERATION
AND AWARDING
OF MEMBERIHIF

Appoo. £ weeis To learn mione BOOUT ROW WE RIS, moderats and qualky contml tis paieks sysi=m
pleaze nead How Ve Score’

Frocesd bo Step 1 *

Ongoing opporunities for gaining points

Once you kewe been scospied Into the scheme thers are many weys {0 updete your membershie and ralse your score. A you gain new
skills, afznd mesdings, take part I training (2nd these are just & few smmpies) you <an add to your poists and enhance your
progression through the: memibership keyels. Onoe o submit your recent new Schviies the moderators will review and s the
appeopriate new polms.

Annual Career and Training Review

A comdiion of mEmBership I et you hok B rEviEw MEsing cnoe @ year wih Sther your iRe mansger of @ senior peec (0 excestonsl
dincumsiances we can appointa memtor wha can conduct this peocess with you - plesse get In bouch et training Pgicbahenhinsis org.

The porpose of s neview I 10 nvolve poor smpkoyer 10 fis professional development scheme in oroer Mat they c2n pest supeart you
The neview o Reips set realsic shart, medium and kong tem Fining and canser goals and agnees thess wiin your Ine manager

Ancther edvaniage of this neview Is validaticn and confirmation of the sidls pou heve regoried here and therefore gives this sysiem
anoiner checking crocess on fhe swerd of spcroprsie points anc membershio el




Step 1.

The first step involves
completing the CV
template.

Once this template has
been completed the
user can print a GCP
standard CV.

The CV is stored in the
user’s profile and can
be added to and printed
out at any time.

G
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Home About

Aboaut the Scheme

Build your CV

BUILD
YOUR CV
Appraz. 15 mins
0 vew
Save
CORE
COMFPETENCIES

Apprax. 15 mins

0 View

OTHER FOINTS

Apprax. 10 mins

B Vew

MODERATION
AHD AWARDING
OF MEMBERSHIP

Apprax. 4 wesks
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Your Profile
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How We Score How to Get More Points

Bulld 3 CV by COMpIEUNg tha sollkawing SEcHans. AMr 8ach SEcHon. SImply JUME 10 anathar - tne system will ISMamBer your answars.

ou can keave It at any point and come back o complete It IZer - |ust click Save’.

¥ PERSOMNAL INFORMATION

Address®

Cliy=

Fostal Code Country*

* PROFESSIONAL EXPERIENCE

¥ ACADEMIC QUALIFICATIONS

* PROFESSIONAL COURSES AND QUALIFICATIONS

¥ FROFESSIONAL REGISTRATION

* EELEVAMNT FUBLICATIONS

¥ SUPFORTING DOCUMENTS

FDF VERSION

ol can now create a POF verslon af your C\. One will also be created automatically
on completian of yaur profile.

Create & View FOF

* required Seids Zaya & Conllnue *

B OQUESTIOMNS & AMESWERS

Why bulld your CV hare?

Cinical trials require invesiigatars and
ofher 138 to have a signed copy of 3
curent CV an flia.

AS [Dart of our Professional Memoarsnip
Scheme, we affer this free facllity far
crealing a highly professional S\ which
£an be printed off or emalled &5 nesded.
Al the Infosmation Is sacure and will not
be ehared wiih any other party. You may
also upload carifizates or ather
documents, which will b2 eacurely held
In yaur fle.

W e SSL anline gacurfly. 50 you can
be confaent that your C and 1raining
record wil be private, sacure, and
avallabie for you 1o use 35 nesdad.
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Step 2:

Step two |nVO|VeS Completlng Your Profile How We Score How to Get More Paints
‘Core Competencies’.

Regional Faculties Resources Professional Membership Schems e-Leaming Community

Core competencies @ DEFINITION

| have been fralned

i i Thi hat you do withi fes and what you have leamt from them. it helgs build ints and
ThIS SeCtlon Covers areas is step captures what you do within yaur current or past roles and what you have [eamt em. It helps build your points an ez e e

completion allows your membership level to be awarded.
formaldecumented obsenving of athers)

S u C h aS p rOtO CO I ertl n g 1] Stu dy Look 3t the biue headings. If you camy out any tasks within this activity, click on the heading. Work through a1l the relevant headings, snd DU N3VE no personal experience in this
. task or activity.
Operatlons, data management
0 ‘fiou can leave it 3t any point and come back to complets it later - just ciick "Save”. Return at any future peint and add new skills, training D CDE Al
an d Safety re po rtl n g . o Experience 1o inerease your saore. | have performed this task or activity but

not regularly or recently (less than one
year's experience, or occasional, or past

miss any that do not apply to you.

BUILD v ¥ PROTOCOL WRITING experience).
h b YOUR CV
Each competency can be P ———
) setting rezearch question
Approzc 15 mins - | am able in this task or activity, itis 3
Scored aS_ @ View No experience L] part of my job and | am competent (1-2
. p Edit years experience may be an approprste
L NO eXperI ence T EErE T |I| guide depending on how often it is
H Mo expenence conducted and how complex the task).
*Trained
s CORE Independent protocel writing | am expaniencan
° pariancs
Some experlence COMPETENCIES . , ]
Mo experiance |I| | am consistently competent at this task
.Capable Aggrox. 15 mins or activity. It is 3 normal part of my job
*Ex el’lenced ) Contributss te protacol writing and | can conduct it confidently with no
p D View Mo experience &) supervision (over 2 years could b2 3
.nghly Competent Save guide, depending on regularity of the
Caoordinztes profocol writing task and complexity).
Mo expenence E
OTHER FPOINTS 1 am nighly compstant
A g u I d e to th ese d efl n Itl O n S IS Agproxc. 10 mins Caoordinztes profocol finalization | have been performing this task or
i Mo experiznce activity for many years and | frain others.
O View F II‘ | take a lead role in this task and would

prOVIded In the rlght hand be invohved in the design or operational
menu Of the page- MODERATION » PROTOCOL REVIEW & APPROVAL N

AND AWARDING
OF MEMBERSHIP

* STUDY MANAGEMENT & GOVERNANCE @] GET IN TOUCH

Approx 4 weeks
b INFORMED CONSENT & COMMUNITY ENGAGEMENT The aim of this scheme is to guide,
support and develop clinical ressarch
» STUDY OPERATIONS =taff working at all levels and in all figlds

GlobalHealthTrials.org

Research, Guidance, Training, Professional Development & Resources



Step 3:

The final step provides the
user with the opportunity to
tell us about any courses,
training and experiences
which may not have been
captured in the previous two
steps and which the person
feels would contribute to
their professional profile.

HealthTria

Globa
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Reglonal Faculies Professional Membership Scheme e-Learning Community

“four Prafile Howe to Get More Points

Your cone compei=nCy answers have besn updaied.

Other Points

If you have done anything 2152 At you f2el coukd 23 you pants, He3se 129 U hare and we c3n 304 Nas2 19 your resard.

‘You can |eave this ssction 2t any polm and come back to compiste It later - just clck “Save™. Return at any future polrt and add new
ekllls, ralning or experance o INCresse your score,

BUILD v ¥ OTHER FROFESSIONAL DEVELOPMENT ACTIVITY POINTS
YOUR CV
Agpeox. 15 mine Thig e=ction |8 for you to 3dd any ofer activitles or achizvements nat captured In
) COFE cOmpetencles or on your GV You can add things now and you can also come
i Mew back and add to tis s=cllon whenever you have a new achievemant ar event that
o Edit would help oulld your points. Some eXamples of acivities 0 be submitied hare
Inciude: afending 2 SSMINGr on a relevant topkc, StENEng 3 confersnce, rEviewing
a paper, EUpenviEing 3 student. giving a 1raining COUrES, having a poster 3t a
EEOE v magting. PI=3Ee IVE 38 MUCh detall 35 possinie and Eubmit any supporting
COMPETENCIES documents 35 this halpe us @ss2EE how many points these aciiviliss ane worth.
Approx. 15 ming Profecelonal development activity types
v | |:_|
¢ Edt
Decoripiian®
3 OTHER FOINTS
Approw. 10 mins
i Waw
Sava

MODERATION
AND AWARDING
OF MEMBERSHIFP

ADDITE. 4 Wesks

attach oarimnoats ) relevant dooumands (i apolioatis)

5.0rg o

© reguired fisids Save & Contnue

@ FROFESSIONAL
DEVELOFPMENT TYFES

Aupamvicion
Suparvisad a student.

Confare e
Praceniation. Poster. Attandad.

Faper
15t Aulhor. Last Author. Aulhor.
Reviawer.

Foctar
Had 3 poeter al 3 mesting or confensnce.

faminan'CME E.Jownel Clabs

Participated 3 ralevant opic. Attendad a
relavant fopic.

Training Cource

Ran o parikdpaied in a shart tralning
cowree {0 — 2 weeks). Ran or
participated In 3 lang tralning courss (= 2
WeSKE).

Dllvary Warkshope/Msstings/Training
Plarming/Coordinating. Presantatian.

Dicbal Health Trisie Conbant

Start 3 discuseion. 513 3 biog. Submit
an article. Submi raining matenal
Reviewer. Do an e-lzaming courss.

DEher
Any ather relevant professional acivities.

[ GET IN TOUCH

The alm of this. scheme |5 1o guide,
support and develop clinlcal rasearch
siaff warking at all levels and In all fields
af Glabal Haalih.

Please dogel In touch IT you would like
further infarmation, have & quastion or if
¥l require 3y Sdvice on this area.
WiTiRE 50 uE at

irEining Moglobahealthinsts o
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Home About Regional Faculfies Resources Professional Membership Scheme e-Leaming Community

About the Scheme ‘Your Profile How We Score How fo Get More Points

*four *0ther point=" entries have baen saved

Profile Submission:

The user is given an e v Submit? B GET IN TouCH
0 p pO rtU n |ty tO ad d tO Or ed lt YouR cv You are about to submit your Professional Membership Scheme profile for review. Uz ai: ﬁ:‘: 5c:|hen;el ifj KI} puide, A

o 0 ) support and develop chnical researc
th el r p rOfI Ie befo re th ey Z:P::II o Once submitted, you will nof be able to make any changes to your answers until after the :ftaglw;r:c::g al:ha” levels and in all fiekds
submit it for moderation. JER e |

Please do get in touch if you would like
further information, hawe a question or if

= o L4 4 No, go back and edit ‘fes, submit you require any advice on this area.
Once submitted, the profile cowe Weoss
IS IOCked and Cannot be A frainin obalhealthtrials.o
added to or amended until 0 Ve
o Edi

the profile has been
approved by the moderation
system.

OTHER FOINTS

Approx. 10 mins

D view

o Edi

MODERATION
AND AWARDING

OF MEMBERSHIF

Approx. 4 weeks

GlobalHealthTrials.org
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After S u b m I S S I O n : [r— About Reglonal Foosities Aesources Frotessional Membership Bohems eLeaming Communky

Aboul the Schema How e Score How to et IMore: Pointe

Once the user submits their Begin building your professional development record R
profile it is automatically Ry Maeratp oot U moderaion et v it e

locked to prevent further [ — E——

Fieaze dogetin touch B pou would ke

ed iti ng . Sor®er Imformasion, heyve & gueshon o

Theers are 4 xi=px Inthis scheme. Efeps 4-3 ane complsted by you; we then revies your appllcation and swend you s membershis el you require any advice on This anss
Gaing through the steps should not ke long. You an save and exit anyiime and netern bo compilete: your forms ot 2 later dabe.. Wi Bo s mt
il b boisalheaithivinls: og

o Compiate.

An automatic email is sent e
to the user to acknowledge o
receipt of their application S

and to inform them that the COMPETENCIES o i o s e s
administrator will contact P

them should any further

information be required. R S ——

b vew

Compiete.

Ap proval takes N EEOTOE . Undar modarstion.

AMD AWARDING .
OF MEMBERSHIF EXFECTED DATE OF REVIEWAE

approximately four weeks.

Approx. 4 wesks

Ongaoing opgortunities for gaining points

Once you have been accepied Info the scheme there are many ways o update your membership and raise your score. As pou galn new
=idis_attend mestingx, take part In training (and these ane just & few exampiles) you cam add 0 pour palris and enhance your
progression Srowugh the membeskip levels. Once you submit your recent new achities the modemios wil review and award the
approprisie new poinks.

Annual Career and Training Review

Acondiion of memiership is that you hold & review meeting once a year with effaer your Ine manageror a senlor peer. In exceptional
clrrumsiances we can appoint A mentor wito can conduct this proosss with you - piease get In fouch ot isiningg Iotalheaithirsls og.

The purpese of this review i 1o Imive your empioyer in this peofessional development scheme In arder that ey can best support you.

L]
G O bO | H eO T| | I rIO S Or The review also helps ot realistc short, medium and long b= treining and caresy poals and agrees these with your line manager.
L
Another sduantage of This reyview ks validalion and confirmation of the skl you have reporied kere and thersdore ghves this sysiem

Research, Guidance, Training, Professional Development & Resources enothier checking precess on the eward of appropriste: paints and membership iewel
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About Regional Faculties Resources Professional Membership Scheme e-Leaming Community

O n C e A p p roved : Your Profile How We Score How to Get More Points

Once the profile has been Begin building your professional development record = ——
approved, a. Score IS g|Ven The zim of this schems is fo guide,

0 0 MARY Membership level: Affiliate 0 0 0 0 support and develop clinical research
a.nd a memberShlp tler and staff working at all levels and in all figlds
6450 Profeselonal Development points giisiolalhizaliv

level is award.

Please do get in touch if you weould ke

s . . . further information, have a question or if
There are 4 steps in this scheme. Steps 1-2 are completed by you; we then review your application and award you 3 membership level. you requira any advice on this area.

Gaing through the steps should not take long. You can save and exit anytime and return to complete your forms at a later date.. Wiite to us &t

There are flve t|erS: trainin Inbalheslthirials or

* Foundation BUILD 5 Complete

. Affiliate rour ey £

° PI’OfeSSIOI’la| A_pprmﬂf\rnlns View CV in PDF format
. Associate e

+ Fellow . " -

COMPETENCIES

Each tier is graded from 1 Apeae 15
to 5. e

Edit [ add new competenties

OTHER POINTS

Approze 10 mins
D view

LAST REVIEWED OM:

LG Sept. 23, 2011, 4:03 p.m. (6450 points awarded)

AND AWARDING
OF MEMBERSHIFP
Download Cerificate
Approx 4 weeks
‘four certificate needs to have your full name, so you might need to changs your name
Edit » |on your profile. Flease click here to check and amend.

GlobalHealthTrials.org —

Research, Guidance, Training, Professional Development & Resources




Certificate;

Once the profile has been
approved, a certificate is
issued which the user can
print out.

This certificate is stored in
the user’s profile and can
be printed out at any time.

GlobalHealthTrials.org

Research, Guidance, Training, Professional Development & Resources

The

GlobalHealthTrials

Profassional Mambearship Schame

Mary Ogata

AFFILIATE 4

www.globalhealthtrials.org/cpd




Scoring:

The ‘How We Score’ page
outlines the score ranges
for each of the tiers and
their levels.

The tier score ranges are:
Foundation: 0- 3679
Affiliate: 3680 - 7360
Professional: 7361 - 11040
Associate: 11041 - 14720
Fellow: 14721 - 18400

GlobalHealthTrials.org

Research, Guidance, Training, Professional Development & Resources

GlobalHealthTrials
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| Search

Hoamea About Reglonal Faculies RESDUICEE Prafesslonal Membership Scheme e-Leaming Community

About the Scheme “four Profile How to Get More Points

How We Score

Tha Glaobal Haalth Triaks Profeseional Membership Scheme ks 3 rag, oniine, system for malmaining an auditad prof2celonal recard and
far 3coruing Points 1o bulkd on your prafasslanal ekills Snd expanance,

Thars ars five iers of membership which ars determined by scores based on your prior axperiencs and tralring. and an the
accumulation of polnte for any on-gaing tralning and development activitles which you may underiaks.

Tha prafesskanal membership scheme lavels are scored 25 shown In Tablka 1.

Table 1
Professional Membership Scheme Levels and Scoring
Tier Level Points.
Foundation 1 0735
2 TIT-1472
(O-3E30) 3 1473-2208
4 22052544
5 2545-3680
Affiie 1 IETS-4416
2 4417-51582
(35E1-T3E0) 3 5153-5E88
4 58855514
5 6E25-7360
Profess lonal 1 T3E4-BO5E
2 8097-BB832
(7T351-11040} 3 8833-8568
4 §5E5-10304
5 1030=-11040
Associsis 1 11041-11776
2 1177712512
[11049-14720) 3 13813-13248
4 1324513584
5 13585-14720
Felow 1 147241 5456
2 1E457-16152
[14721-12400) 3 1E153-165928
4 1652517664
5 17EES-1 8400

You £an e3m polmis from tha folawing:

. Academic quakfications

. Frofessional coursss and quaifications

. Frofessional regisimtion

. Releyvant Fublications

. Other professionsl development acthdtizs
. Cone compebencies

o b ow b

Tha rumber of points Iwarded for acadamic gualifcatians, professional qualmications, ragistration, putdcations and some "othar’
aciiviies (such 35 submifting fralning malesal to Glabal Health Triale) are shown In Table 2. Thara I an oppertunity for the user o
pravide Infarmation about ‘oiner profeselonal achvitize’ which thay have been Invalvad In. Thesa aotiviizs will be conslderad and, i
Fppropriate, Ecorad by Me panel once the USSr sUDMES Ihalr profie for mogeration.

[E GET IN TOUCH

The 3im of this scheme |s to gulde,
support and develap cinksal research
siaff waorking at all levels and In all felde.
af Glabal Haan.

Pleasa do g&l In touch IF you would like
further infarmation, have a quastion or If
yau reguire any advice on this arsa.
WAirlie fo us al

raininggmoabaineathinalks ong




Increasing your
Score, Tier and Level

Once approved, the user is
free to add to, or edit, their
profile. If it is amended, it
must be re-submitted. The
profile will then be reviewed,
and if appropriate, a new
score awarded.

On the ‘How to Get More
Points’ page, the scores
awarded for each activity
are listed.

This allows the user to
understand how to gain
further points and what
activities they need to
undertake to reach a
desired level.

GlobalHealthTrials

Home About Regional Faculties Rezources Professional Membership Scheme e-Leaming

About the Scheme Your Profile How We Score How to Get More Points

How to Get More Points

After you complete and submit your Professional Membership Scheme application for moderstion, you will be awarded a score and the

appropriate membership level (see Table 1) which will be displayed on your profile.

Table 2

CALCULATING POINTS

Activity Points
Doctorate 2000
Masters 1400
Bachelors 1000
Diploma 700
Supervision: = & students 400
Supervision: 1 - 5 students 200
Professional courses & qualifications 200
Prafessional registration/membership 200
Conference: Oral presentation 200
Conference: Poster presentation 100
Conference: Attended &0
Fublications: 15t author z00
Fublications: Last author z00
Fublications: Author 100
Train course - (0 - 2 wks): Ran or participated z00
Train course - (= 2 wks) : Ran or participated 100

SeminarlCMES/Journal Club: Presented &0
SeminaniCMES/Journal Club: Attended

Delivery workshops/Meetings/Training: Presentation z00
Delivery workshops/Meetings/Training: Planning or coordinating 150
Ghobal Health Trials: Submit training material 100
Global Health Trials: Submit an article 100
Global Health Trials: Reviewer 50
Ghobal Heslth Trials: Taking an e-leaming course 25
Ghobal Health Trials: Blog 15
Global Health Trials: Discussion 10
Other relevant professional activities TBD

If you are involved in a professional activity that is not listed but which you feel should earn you points, please tell us about it in the 'Other
Professional Activity' section of your profile and then submit it for moderation. The panel will review your application and, if the activity is
judged as being relevant to your professional development, will award you a new score and if applicable, 8 new membership tier andfor
level.
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The Global Health Trials e-learning Centre

 There are many MANY excellent courses being taught face to
face across Africa to support trials

* The trouble is these are often disease / protocol specific

* They are limited in impact by travel budget and training
capacity

* Hardly any steps, processes etc are limited to a disease or
protocol

 Therefore make these generic e-learning courses and 1000’s
of people can learn!



e-Learning Short Courses

= Vietnamese, Swahl
_ Chinese, Portuguese, Vietnamese, Swabhili, Thai
E‘ Vietnamese, Swahili, Thai

E‘ Spanish, Vietnamese

_ Spanish, Viethamese
E‘ Spanish

E‘ French, Spanish




Global Trials.org

Some final thoughts on running more and better
trials and supporting our clinical trial staff...

* There is support out there

* You need to find it

* Take charge of your career

* We need more trials run by Africans in Africa!

Good Luck, and find help and support on
Globalhealthtrials.org



Division of Pharmacology, Department of Medicine, University of Cape Town
European & Developing countries Clinical Trials Partnership (EDCTP)
Institute of Infection and Global Health, University of Liverpool

The PRACTIHC Collaboration

East African Consortium for Clinical Research (EDCTP funded)

Africa Malaria Network Trust (AMANET)

Malaria Consortium, Uganda

Medical Research Council, Clinical Trial Unit

International Vaccine Access Center, John Hopkins

MRC, The Gambia

Malawi-Liverpool WT Research Unit

Swiss Tropical Institute

The Malaria Centre, LSHTM

Drug for Neglected Diseases Initiative (DNDi)

Liverpool Centre for Tropical Medicine

London School of Hygiene and Tropical Medicine

Imperial University Centre for Tropical Medicine

Institute for Tropical Medicine, Antwerp

Facultad de Salud Escuela de Salud Publica Maestria en epidemiologia Colombia
Centre for Paediatric Research, Lucknow, India

Medical Research Unit of the Albert Schweitzer Hospital, Lamberene,Gabon.
KEMRI-Wellcome Programme, Kenya

World-Wide Antimalarial Resistance Network (WWARN)
Mahidol-Oxford Tropical Medicine Research Unit, Bangkok, Thailand
Oxford University Clinical Research Unit, Ho Chi Minh City, Vietnam
Nuffield Department of Medicine, Centre for Tropical Medicine.

Sri Jayewardenepura Teaching Hospital Sri Lanka

Clinical Trials Transformation Initiative, Duke University. USA
KEMRI/Centre for Disease Control, Kisumu. Kenya.

Clinical Trial Laboratories, Kintampo Ghana

CSH Medical University Uttar Pradesh, India

Consortium for National Health Research, Nairobi, Kenya

GlobalHealthTrials.org
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